
Executive Order 13562 establishes a Pathways 
framework with three clear program paths:  
• Internship Program, Recent Graduates Program,  
 & Presidential Management Fellows Program. 
• The regulations were published on May 11, 
 2012, and became effective on July 10, 2012.
• All job opportunity announcements are   
posted on www.usajobs.gov/studentsandgrads/

Internship Program

This program is for current students enrolled 
in a wide variety of educational institutions 
from high school to graduate level, with 
paid opportunities to work in agencies and 
explore Federal careers while still in school.

Eligibility:  Individuals currently enrolled 
in high school, college, professional, techni-
cal, vocational and trade school; advanced 
degree programs; or other qualifying edu-
cational institution pursuing a qualifying 
degree or certificate. 

Program Administration:  May be hired 
on a temporary basis for up to one year for 
an initial period or for an indefinite period, 
to complete educational requirements.  May 
work part-time or full-time.  Must sign a 
participant agreement that sets forth expec-
tations.  There is no grade level restriction.

Program Completion:  May be converted 
to a permanent position within 120 days of 
successful completion of the program.  To 
be eligible for conversion, Interns must 
complete at least 640 hours of work experi-
ence, complete their degree or certificate 
requirements, meet the qualifications for the 
position to which the Intern will be convert-
ed, meet the requirements specified in the 
participant agreement, and perform their job 
successfully.

Recent Graduates Program

This program 
is for indi-
viduals who 
have recently 
graduated 
from qualify-
ing education-
al institutions 
or programs 

and seek a dynamic, career development 
program with training and mentorship.  To 
be eligible, applicants must apply within two 
years of degree or certificate completion, 
except for Veterans precluded from doing so 
due to their military service obligation, who 
have up to six years to apply.

Eligibility:  Individuals who have com-
pleted, within the previous two years, a 
qualifying associates, bachelors, masters, 
professional, doctorate, vocational or techni-
cal degree or certificate from a qualifying 
educational institution.

Program Administration:  May be hired 
on a temporary appointment for a period 
of one year.  Must sign a participant agree-
ment that sets forth expectations.  There is 
mentorship throughout the program.  Indi-
vidual Development Plans will be in place 
to create and track career planning, profes-
sional development and training activities.  
Participants will receive at least 40 hours of 
formal interactive training each year of the 
program.  Positions offer opportunity for 
career advancement.

Program Completion:  May be converted 
to a permanent position.  To be eligible for 
conversion, Recent Graduates must complete 
at least one year of continuous service, dem-
onstrate successful job performance and meet 
the qualifications for the position to which 
the Recent Graduate will be converted.

Presidential Management Fellows 
Program

This program has been the Federal govern-
ment’s premiere leadership development pro-
gram for advanced degree candidates.  This 
program is now for individuals who have 
received a qualifying advanced degree within 
the preceding two years.

Eligibility:  Individuals who recently gradu-
ated from educational institutions or individ-
uals who expect to complete by August 31st. 

Program Administration:  The Office of 
Personnel Management determines qualifica-
tions.  Fellows are selected from a finalist 
list at the GS-9, 11 or 12 grade level for a 
two-year career development program.  Each 
Fellow must have a participant agreement, 
senior-level mentor, Individual Development 
Plan (IDP) and at least 80 hours of formal 
interactive training per year. 

Program Completion:  Must be certified by 
an Executive Resources Board.  May be non-
competitively converted to a permanent or 
term appointment in the competitive service.

For complete information, visit:  
www.pmf.gov.

The USDA Pathways Programs offers 
clear paths to paid Federal internships 
for students from high school through 
post-graduate school as well as recent 
graduates, and provides meaningful 
training and career development 
opportunities for individuals who are at 
the beginning of their Federal service. 
Pathways provides streamlined programs 
for students and recent graduates to get 
started in the Federal workforce and 
for Federal agencies to recruit, hire, 
develop and retain these individuals.
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Research, Education and EconomicsThe U.S. Department of Agriculture (USDA) 
prohibits discrimination in all its programs 
and activities on the basis of race, color, 
national origin, age, disability, and where 
applicable, sex, marital status, familial status, 
parental status, religion, sexual orientation, 
genetic information, political beliefs, repri-
sal, or because all or part of an individual’s 
income is derived from any public assistance 
program. (Not all prohibited bases apply to 
all programs.) Persons with disabilities who 
require alternative means for communica-
tion of program information (Braille, large 
print, audiotape, etc.) should contact USDA’s 
TARGET Center at (202) 720-2600 (voice 
and TDD). To file a complaint of discrimi-
nation, write to USDA, Director, Office of 
Civil Rights, 1400 Independence Avenue SW, 
Washington, DC, 20250-9410, or call (800) 
795-3272 (voice) or (202) 720-6382 (TDD). 
USDA is an equal opportunity provider and 
employer.

The Research, Education and 
Economics (REE) mission area 
has leadership responsibility for 
advancing scientific knowledge 
related to agriculture through 

research, extension, and educa-
tion.  REE is dedicated to the 
creation of a safe, sustainable, 

competitive U.S. food and 
fiber system, as well as strong 

communities, families, and youth 
through integrated research, 

analysis, and education.

For more information, please contact us at:
USDA, REE, AFM

Human Resources Division
5601 Sunnyside Avenue

Beltsville, Maryland  20705-5105
(301) 448-7811
(301) 830-0363

recruitment@ars.usda.gov
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